
First Name and Last Name Are you an incumbent?   Diana D. Hill - yes 

If so, how many terms have you served? 2 

 Have you run for School Board Office before?  Yes twice 

What is your involvement with the School District (past or present?)  

• Present School Board Member  

• Past President of LAEF 

• Chaired Measure K Bond 2008 

• PTA Golden Oak Award 

• Los Al Museum Citizen of the Year 

• Chair of Taste for Los Al 

• Football Booster Club President/Griffin Football Foundation Member  

Do you have a campaign website? Share the link.  www.barkehill2018.com  

In life, who do you look up to? Carmen Den Dekker my dear mama  

Why? She raised two children on her own, was a professional woman and found time to give back to 

charities that support mental health. With very little disposable income she exposed me to the Arts, 

culture and education. She did it all with a positive attitude and grace. 

Whose example would you like to follow and why?  Meg Cutuli, she has been an amazing role model 

and mentor as a board member, grandparent and community member. Her commitment to our district 

and to public education is inspiring. 

What would be your top 3 priorities; What do you hope to achieve if elected? 

• Increase communication with all stakeholders (parents, teachers, students and community) 

• Make 100% of our students/staff feel safe and connected/continue to support Mental Health  

• Increase access to educational programs that support every student 

What areas of public policy are you personally passionate about?  

I believe that public education is one of the major responsibilities of our society. why? It gives hope for 

our future. I love seeing young people develop, find their passions and learn how to be critical thinkers.   

What characteristics or principles are most important for an elected official 

• Integrity/ Strong Morals  

• Openness 

• Tolerance  

What do you believe are the core responsibilities for someone elected to this office? 

• To be open to all stakeholders 

• To set clear policies and direction for the district  

• To trust and keep our Superintendent accountable   

• To approve the budget  



 

What legacy would you like to leave? 

My family has a saying, “we leave things better than we found them”.  It’s simple but true.  I would like 

to think that while I have been on the board more students have had access to programs that light their 

fire for learning; for example, our focus on STEAM.  

What was your very first job and how long did you have it? 

Paper route at 11 years old. My mom was a single mom and it was how I made spending money.  I was 

great at delivery, not at collecting. Two years.  

If you could be any fictional character, who would you want to be?  Daenerys Targaryen (Mother of 

Dragons) her development as a leader is fascinating to me.  She put her people and mission above self.  

What is your favorite holiday? Why? 

Thanksgiving because it’s about being grateful, family and football � 

What is your favorite book? Why? 

The Four Agreements (Be impeccable with your word. Don't take anything personally. Don't make 

assumptions. Always do your best.) by Don Miguel Ruiz   - It helped me develop character and resiliency. 

What is your favorite thing in your home? My Dining room table Why? It was my husbands’ great 

grandparents wedding table (from 1920). The memories of my family around that table are priceless. 

Were you ever (or still are) involved in sports or Arts?  I’ve always said I’m the most important part of 

the Art’s and Sports – the audience and a fan! I was in choir in Jr. High and High School. I also believe in 

physical fitness. I personally workout 5 days a week. 

What is something that has been a struggle in your life? My father was mentally ill and very disruptive. 

I had no healthy father figure in my life.  

What is the primary job of a school board member in your view?  

Set goals, vision and mission.  To hold the superintendent accountable to the goals and direction of the 

district. To hear students/staff/parents and community concerns as they relate to the schools.   

How would you support the diverse needs of your district’s students, faculty, staff, and community? 

We have awesome programs, however, a program is only as good as buy-in and culture.  I’d like to see 

more participation with things like Parent Nights, Faculty Forum, and committees.  

In light of the circumstances of NFL players not standing for the national Anthem to protest certain 

perceived racial injustices, how would you react to a student Athlete protesting at a school athletic 

event in the same manner? 

I would like the coach to ask the student athlete to respect his/her teammates, coaches and country by 

standing along with them. However, if the student feels this is the best way to protest or be heard, I 

would equally ask the coach and teammates to respect the student athlete’s right to protest.   



How do you expect your staff to address any bullying issue in the classroom or campus, if at all? 

All bullying or perceived bullying should be taken seriously. Often this means we combat bullying one 

student, one situation at a time. Staff should have an open dialog with the students and refer as 

necessary to councilors and administrators. 

How will you do to build a better relationship with parents in the district?  

I feel I personally I have a good relationship with parents in our district.  I answer every email and am 

happy to meet with any parent who would like to talk.  I am present at many school events and 

welcome parents to come and speak to me or the board whenever they have concerns. 

What plans do you have to be inclusive of parental involvement? 

We have numerous opportunities for parents to get involved at both site and district levels.  I think 

having some of these opportunities in the evenings would help parents and I would encourage our staff 

to try different times. I also encourage staff, parents and students to attend a board meeting. I always 

welcome emails or calls. 

Do you believe it is important to intentionally recruit with the aim of diversifying the district’s faculty, 

staff, and administration? if so, what would be your policy to achieve this? 

 I believe diversification is important while hiring the best possible recruit.  Expand our candidate pool 

by widening the scope of where we advertise for teachers and staff. 

What issues get in the way of quality education? Of course, our district faces issues, however we work 

to address issues quickly. A current example is the need for Mental Health counselors. How would you 

address these obstacles? We’ve added mental health professionals and found outside resources to help 

our students/staff and families. 

What constitutes good teaching? Impact on students.  How will you measure this?  Internal 

benchmarks & standardized tests are clearly measurable ways. Having principals and administration 

being in classrooms seeing the impact on students and feedback from students, parents and teachers. 

How will you support advanced teaching approaches? We currently support teachers in many ways: 

Professional Development, collaboration time, providing resources for outside conferences and 

continuing education to name a few. 

 

What type of skills should students be learning for success in the 21st Century?  There is no doubt that 

technology and collaboration are two of the main foundations for 21st century learners.  Problem 

solving, and critical thinking are also key. 

  

How might you improve the value of a high school diploma? Our high school diploma is well respected 

by institutions of higher learning all over the country.  It is well known that an education from Los Al 

prepares students for higher education, career and military.  What should the diploma reflect? That a 

student has the skills to achieve their next desired steps in life.  

 



 

In what areas would you like to expand curriculum? I look to the educational experts for suggestions. 

We have a process to evaluate new opportunities that includes teachers and parents. What sort of 

additional technical training, apprenticeships and innovative programming would you advance if given 

the opportunity?  More programs that will advance STEM. For example, we received a grant called 

CTEIG. This grant allowed us to create MakerSpace Labs for K-5, Project LEAD the Way at Middle School 

and Robotics/ Engineering at the High School.  All these programs expose students to the fundamentals 

of physics and coding.    

 

What role do you imagine technology playing in and outside the classroom in the future?  There is no 

doubt that technology will continue to play a bigger and bigger role in our classrooms. For example, we 

are starting to move toward eBook’s. As this change happens there is a need to adapt our teaching, 

facilities and expectations.  

What principles drive your policies for safety in schools? Comprehensive Safety Plan BP 0450. We are 

committed to keeping our students and staff safe. There are two aspects, one is the physical and the 

second is psychological.  We currently have policies on civility and a Comprehensive Safety Plan.  In fact, 

we just added yearly “active shooting training” for our sites to the Safety Plan. What will you 

implement in our schools for our kids and staff to be safer? We have spent the last 7 years working on 

new safety measures that include but are not limited to:  

• Fencing 

• Entry System 

• Active Shooter Training for Staff 

• Block Loc’s 

• Aerial ID of building 

• SRO at High School 

• Arrangements with Seal Beach and OC Sherriff to have a greater presence around our campuses 

• Mental Health Professionals  

• Video cameras (at limited campuses) 

When funds are available, we would like to implement video cameras at all sites, add campus 

supervisors for additional hours and secure Los Al High School.  

How will you support the mental health needs of students/faculty/staff?  This issue for me is very 

personal, coming from a family with a history of mental illness.  We are seeing the increased effect on 

our society.  We’ve increased mental health counselors every year for the last five years in our district. 

We continue to look for and add resources for our families such as 

http://www.caresolace.com/losalfamilies.  The board is committed to this work and putting resources 

behind it as the budget allows.  

 


